Title:

PERRY.

CULTURE & COMMUNITY THRIVE HERE.

JOB DESCRIPTION

Parks Maintenance Worker

Department: Parks & Recreation Department
Reports To: Assistant Parks Director
FLSA: Exempt

Date:

April 2025

Summary
The Parks Laborer assists in development, operation and maintenance of park land, park
facilities and bike trails.

Essential Functions:

Assist in maintenance and repair work of park facilities; Operates excavator, skid loader,
tractor loader, mowers, boom truck, dump trucks, and any other department equipment.
Performs mowing, cutting of brush, and trimming of trees when necessary.

Perform routine maintenance on buildings, restrooms, structures, and grounds including
cleaning and sanitizing restrooms, painting, shingling, weatherizing and other
miscellaneous repairs and maintenance.

Participate in park construction and maintenance activities as required.

Keeps equipment, shop and storage areas clean and maintained.

Reports any damaged or broken safety or mechanical equipment or vandalism to the
appropriate supervisor.

Assist with snow removal at city locations as assigned

Respond to emergency an on-call situations in a timely fashion

Perform other duties or assume other responsibilities as apparent or assigned.

Display honesty, trustworthiness, respectfulness, and dependability.

Demonstrate time management skills by effectively organizing, prioritizing and
completing multiple tasks in a timely manner.

Take action in problem solving, while using judgment and a systematic approach to
decision making.

Show initiative to seek other work upon completing a task.

Actively supports all efforts to increase cooperation, communication, and collaboration
between the departments, staff members, and community.

Create and participate in a team environment.

Relate to routine operations in a way that is consistent with existing solutions to
problems; to conform to established policies.



e Be attentive to the City’s standards for service, quality, efficiency, and all city policies and
procedures, ensuring work meets those standards.

Qualifications
e Must have a valid drivers license
e High School Diploma/GED
e Two years in a related field is preferred.
e Must possess or have the ability to obtain a valid Class B CDL with Air Brakes
Endorsement.
e Must possess or have the ability to obtain an applicators license

Physical Requirements
e Be able to regularly lift, carry, push and pull up to 50Ibs and frequently lift/fmove more
than 100Ibs.
Be able to spend a maijority of work related time outdoors.
Be able to maneuver in underdeveloped areas on uneven surfaces for up to 1 mile in
various weather conditions.
e Be able to walk/stand for long periods of time on a variety of surfaces including
walkways, trails, stairs, and underdeveloped areas.
Be able to climb different types of ladders and stairs.
Be able to effectively communicate orally (In person and over the phone) and in writing
(hand written and using electronics) with other employees, businesses and community
members.
Subiject to on-call duties.
Willing to work long hours if necessary.
During summer months it can be over 100°F for an entire work day.
During winter it may be below freezing for the entire workday.
May be exposed to daily odors, dusts and gasses that may be uncomfortable or
hazardous if proper procedures are not followed.

| have carefully read and understood the contents of this job description. | understand the
responsibilities, requirements and duties expected of me. | understand that this is not
necessarily an exhaustive list of responsibilities, skills, duties, requirements, efforts or working
conditions associated with the job. While this list is intended to be an accurate reflection of the
current job, the Employer reserves the right to revise the functions and duties of the job or to
require that additional or different tasks be performed as directed by the Employer. | understand
that | may be required to work overtime, different shifts or hours outside the normally defined
workday or workweek. | also understand that this job description does not constitute a contract
of employment nor alter my status as an at-will employee. | have the right to terminate my
employment at any time and for any reason, and the Employer has a similar right.

The City of Perry is an Equal Employment Opportunity Employer. In compliance with the
Americans with Disabilities Act, the City will provide reasonable accommodations to qualified



individuals with disabilities and encourage prospective employees and incumbents to discuss
potential accommodations with the employer.

Approved by City
Council:




